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MARYLEBONE CRICKET CLUB

CONFIDENTIAL APPLICATION FORM FOR EMPLOYMENT



Please return completed form to:

The Personnel Administrator

Marylebone Cricket Club

Lord’s Ground

London  NW8 8QN

POSITION APPLIED FOR:

Available to take up employment (date):



PERSONAL DETAILS

Surname:

Forenames(s):

Address:

Post code:

Telephone no:

Mobile no:

E-Mail address:

Date of birth:

Current/Full Driving Licence.  State yes or no:

Groups:

Expiry Date:

Details of endorsements:

National Insurance no:



EDUCATION HISTORY

Schools attended from age 11
Dates

Qualifications gained
Further education and training
Dates

Qualifications gained/training details



EMPLOYMENT HISTORY

Present/last employer
Name:

Address:

Post code:

Type of business:

Starting date:

Leaving date (if applicable):

Job title:

Duties/responsibilities:

Reason for leaving:

Current/finishing pay:

Notice required in current post:

Other most recent employer

Name:

Address:

Post code:

Type of business:

Starting date:

Finishing date:

Job title:

Duties/responsibilities:

Reason for leaving:

Previous employers.  Please give details.



Please note any criminal convictions except those “spent” under the Rehabilitation of Offenders Act 1974.  If none, please state so.



Please give details of any membership of professional organisations:



Do you need a work permit to work in the UK?  State yes or no:



Are there any health issues or disabilities that may affect your application?  State yes or no:

Please describe any health issues or disabilities:

and

(a) any reasonable adjustments that you feel should be made to the recruitment process to assist you in your application for the job:

(b) any reasonable adjustments that you feel should be made to the job itself that would enable you to carry out the job:



LEISURE ACTIVITIES AND INTERESTS

Please note your leisure activities and interests, including sports and hobbies and other pastimes:

Please note any offices held in social/sports clubs etc.:



GENERAL COMMENTS

Please detail your specific reasons for the application, your main achievements to date and the strengths that you would bring to the post:



PERSONAL REFEREES

Please give details of the names and address of two persons (not members of your family) from whom the Club may obtain character and work experience references, one of whom should be from your current or last employer:

Name:

Address:

Occupation:

Telephone no:

Name:

Address:

Occupation:

Telephone no:

I authorise the Club to obtain references to support this application once an offer has been made and accepted and release the Club and referees from any liability caused by giving and receiving the information.



DECLARATION (Please read this carefully before signing this application)

1. I confirm that the above information is complete and correct and that any untrue or misleading information will give the Club the right to terminate any employment contract offered.

2. I agree that the Club reserves the right to require me to undergo a medical examination.  (Should the Club require further information and wishes to contact your doctor with view to obtaining a medical report, the Club acknowledges that the law requires the Club to inform you of its intention and obtain your permisson prior to contacting your doctor).

Signed:






Date:




Marylebone Cricket Club is an equal opportunities employer.  It is committed to providing equal opportunities, including in the recruitment, training and promotion of employees and eliminating discrimination in the workplace whether on the grounds of disability, gender, sexual orientation, marital status, race, colour, national or ethnic origin.  It is the policy of the Club to ensure that entry into the Club and progression within it is determined solely by the application of objective criteria and individual merit.  Equality will be accorded to applicants for employment and employees alike without regard to disability, gender, sexual orientation, marital status, race colour, national or ethnic origin.

Furthermore, no applicant or employee will be placed at a disadvantage by requirements or conditions that have a disproportionately adverse effect on persons of that disability, gender, sexual orientation, marital status, race colour, national or ethnic origin, which cannot be shown to be necessary for the satisfactory performance of the job assignment.

The Club’s objective is to attract and retain suitably qualified individuals or those who are able to develop sufficiently to undertake assignments within the Club by virtue of job related standards of education, training, experience or personal qualifications.

FOR OFFICE USE ONLY

First interview date and notes:

Second interview date and notes:

Birth certificate/passport:

Offer letter: yes/no                                                        Rejection letter: yes/no

Date of offer letter:

Acceptance: yes/no                                                       References: yes/no

Medical: yes/no

Starting date:

Pay:

Hours of work:

Dept./manager:

Payroll no.:

N.I. no.:                                                         P45/P46: yes/no

Pension entry date:

Medical insurance scheme entry date:

Driving licence:

Proof of qualifications:
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