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MARYLEBONE CRICKET CLUB (MCC) JOB PROFILE

Lord’s Performance Centre Coach

Department: Lord’s Performance Centre
Reporting to: Head Coach
Contract: Casual Contract (Zeo Hours)

DIMENTIONS OF ROLE

Hours: Hours will vary as this is a Casual role which is dependent on the individual’s availability and also depending
on the Lord's Performance Centre’s requirements.

KEY PURPOSE OF ROLE

To provide coaching in the Lord’s Performance Centre including one-to-one sessions, weekly term time group
coaching or holiday courses.

I(EY TASKS AND ACCOUNTABILITES

Coaching individuals and groups in the Lord’s Performance Centre

Coaching a range of ages and abilities

Working with the other coaches to devise fun, engaging and challenging course content

Keeping up to date with best practice and techniques related to coaching

Preparing for coaching sessions including setting up equipment and using the bowling machines including the
Merlyn and TrueMan

This job profile is not an exhaustive or definitive list of all possible job responsibilities, tasks, and duties. The responsibilities, tasks
and duties of the jobholder might differ from those outlined in the job profile and duties might be amended as the job evolves in
light of the needs of the business and/or at the discretion of management.

VALUES AND BEHAVIOURS
SMART

We use our knowledge and expertise to ensure that everything we do looks, sounds and feels high quality

We are open and welcoming to all, always paying close attention to people’s needs

We are proud of our history and constantly seek to evolve and innovate

Like players, we help each other to achieve our collective goals and be our personal best

IIEAlTII AND SAFETY

At all times be responsible for the safety of yourself and others through adherence to MCC (and legal) safety
rules and procedures

e To report any unsafe practices, equipment or circumstances as appropriate.

e Comply fully with relevant security policies and procedures.

e Be familiar with fire procedures and evacuation procedures and be prepared to operate when/if trained as a
Fire Warden

PERSON SPECIFICATIONS, SKILLS AND QUALIFICATIONS

e Coaching qualifications to a minimum of ECB Level 2 (or overseas equivalent)
e Valid DBS
e Valid First Aid Certificate
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Valid Safeguarding Certificate

A customer service ethos focussed on excellence

Sound knowledge of cricket, its Laws, the Spirit of Cricket, its culture and traditions

An excellent rapport with children, with the ability to deliver enthusiastic, focused and fun coaching sessions
Excellent time keeping and reliability

Professional in appearance

Excellent communication skills

Ability to work without supervision and take initiative

Flexible approach to working hours and work content
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